YOUSMIEGHT NOT BE. THECGEQ.

BUT THAT WON'T STOP YOU
FROM FEELING LIKE ONE.

A CEO is expected to simultaneously manage
many responsibilities effectively and efficiently.
At Heinz India, employees are encouraged to
shoulder diverse and challenging responsibilities
early in their career. Willingness and an ability
to do so is something we look for in people right
from recruitment.

Heinz worldwide is present in more than 200
countries with sales close to USS10 billion, a
portfolio of over 4000 food products, and
millions of satisfied consumers. In India, we are
uniquely placed to empower our employees due
to our flat structure and the independence
provided by one of the most localized global

corporations. Our international footprint also
helps us develop a ‘global edge’ in our
employees through trainings, assignments, and
postings in our affiliates across Asia and around
the world.

Today we are growing at twice the industry
average with iconic household brands like
Complan, Glucon-D, Nycil, Sampriti, and the
world’s favourite Heinz Ketchup.

We have a vision of becoming India’s admired
and fast growing Good Food & Beverage
Company, and are looking for dynamic,
motivated, and responsibility hungry professionals
to partner us in our journey.

Interested candidates with a professional degree (e.g. Cost/Chartered Accountants, MBAs, Graduates in

Engineering, Law, Food Technology) and 2-6 years of relevant FMCG experience in Sales, Distribution,

Marketing, R&D, Supply Chain, Finance, HR or IT, can send us their resume at hr@in.hjheinz.com, or can

courier it to: Human Resources, Heinz India Private Limited, 8th Floor, “D" Shivsagar Estate, Dr. Annie

Besant Road, Worli, Mumbai — 400018. Postings can be in Mumbai (our India Head Office), Aligarh (our

factory), or any state capital in India (our sales offices).
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